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Abstract

The presentation will report on findings drawn from a Ministry of Education funded research
project on professional development and e-learning in New Zealand tertiary institutions. The
research focused on issues of engagement by staff in professional development related to the
delivery of e-learning.  The findings of the research indicate the formal professional
development opportunities available to tertiary education staff engaged in e-learning and the
professional development needs of staff do not seem to be well aligned. Rather, staff seem to
gain much of their professional development, knowledge, and support from a variety of
informal opportunities. A conclusion drawn from the findings is that institutional approaches
to professional development for e-learning do not seem to fully reflect the demands and
constraints that working in a digital context impose and that professional development
programmes need to incorporate approaches that reflect a more responsive and just-in-time

approach.
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